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Gender Wage Gap
Wages refers to the monetary compensation or remuneration, which is paid by an employer to an employee in exchange for work done (Blau & Lawrence 790). The payment may be calculated as a fixed sum for each of the finished work or at an hourly, daily, weekly or monthly rate or may be calculated according to the quantity of work done. Wage payments differ with a salaried job where the employer is supposed to pay an employer an agreed amount of money at regular intervals such as a week or a month. Different economies have different wage rates depending on the market forces, social structure and legislation of the specific economies or countries. For instance, market forces, which include demand and supply are the primary determinants of wages in the US. On the contrary, social structure and seniority are the key determinants of wages in Japan. However, there exists wage differences based on gender in that men and women in many different economies are paid differently for a similar amount of work done. Various factors contribute to the disparity in wages based on gender as discussed below. 

Factors That Lead To Men Having More Wages than Women
Gender discrimination exists in most of the economies around the world. Discrimination based on gender contributes to the wage gaps experienced in most economies (Blau & Lawrence 792). Some of the economies where there exists gender gaps such as Japan believe that women cannot perform better than men or they cannot perform as well as the men. The perception that men are better performers in fields such as engineering or even in top-level management has led to gender-based wage discrimination. For instance, in some engineering firms in the US, some workers are paid differently for similar work merely because they are of different genders. Women are perceived to be weak in some countries, mostly in Asia, and thus, cannot perform like the men. They may be given work that is similar to the men but is paid less for that work due to that perception. Some women in countries such as Saudi Arabia have accepted this trends, but others are fighting for their rights and believe that similar work should have equal wages.

According to Webber (325), types of education between men and women is another reason for the wage gaps. Women are known to select fields that are easier when compared to their male counterparts. When they enter the job market and are employed for similar kinds of jobs, their education is put into consideration when determining their wages. Since most of them did the easier courses, they are paid less than their male counterparts. The more fancied courses or fields, which are mostly done by men are rewarded more than the less fancied courses, which are done mainly by the women. In cases where the courses are the same, the grades attained are also considered. Women are mostly known to fancy humanity courses while the men are more into the technical courses. However, the gap in education between the two genders is declining despite the wage differences remaining high. 

Webber (338) also explains that the gender wage gap is also as a result of bearing children. According to Henrik Kleven, an economist at the Princeton University, Denmark offers new parents a whole year of paid leave after they give birth to a child. However, there is a sharp decline in their earnings after the birth of their kids; the women are not paid the same while on the one year leave. Some are not even paid at all until they resume work. Hence, the women in Denmark end up earning a cumulative of 20% less than their male counterparts. He describes the gender gap as a penalty for having children, which only affects women as men do not give birth. The trend of earning less than men continues when they resume work as they are deemed not able to be as productive as the men. The case is similar in the United States, where some women are not even guaranteed of receiving their wages when they go on maternity leaves. During the same period, men who helped sire the children continue to receive the salaries that they were getting before, and the childbearing does not affect them at all. That leads to the gender gap.

Women are underrepresented in senior roles. The gender gap also exists in different economies because of the underrepresentation of women in most of the senior roles at work (Webber 340). Men occupy most of the managerial positions in big organizations and hence get higher wages than women working in the same organizations. Some of the junior employees, who are mostly women, do more work than the senior employees, who are primarily men but are paid less for the same. With fewer women in the managerial positions in big companies, women have fewer people to champion their issues and ensure that the wage gap reduces. The number of men getting into the prominent positions continues to rise as is the gender gap differences.

Ways That Can Be Used To Equalize And Fix The Challenge
Governmental Interference. The gender pay gap exists because of loopholes in legislation. Despite having the Equal Pay Act that promotes equal pay for all employees regardless of their gender, the act is not fully functional (Lips 170). Further, it is expensive for women to file lawsuits that show they have been discriminated and are paid less than their male colleagues for similar work. Governments can help solve this menace by for example having measures that ensure companies adhere to rules that promote gender pay equity. Companies must be required to release data to the public, which shows the ratios of male to female pay. There must be salary transparency so that all the employees may know the wage range that they are supposed to receive. With those rules in place, most organizations will feel the pressure of creating fairer working conditions to both genders.

Paternity leave should be enforced by the government, or paid maternity leave made compulsory (Lips 173). Childbearing has been a major cause of gender pay gaps, and it only affects women. Men should also take paternity leave similar to that women so that companies may treat the men similarly to the women. Allowing fathers to take more paternity leave increases the flexibility at work and gives the women an opportunity to return to work early and continue working. Gender gap discrimination cannot exist when leaves are shared equally. Alternatively, paid maternity leaves will come a long way in reducing the gender wage gaps. When women continue receiving their regular pays while on maternity leaves, the gender wage gap will decrease significantly.

Mentoring programs that are specifically designed to empower women. Women should be mentored to ensure they pursue the best courses as well as being mentored on ways of negotiating their salaries and working conditions. Additionally, they should be taught on the methods of reconciling maternity and work so that they balance their maternity leave and work. With the mentoring, they will be in better positions of understanding their rights and ensuring that they are not discriminated. Empowered women can lead to a reduction in the gender pay gaps since they will have skills for negotiating their salaries (Lips 178). 

Promoting Women Entrepreneurship. There should be policies, which ensure a reduction in barriers that prevent women from starting and developing their businesses (Lips 179). That would encourage more women to start businesses and become entrepreneurs, and thus, narrowing the gender gaps such as the profitability of businesses and female start-up rates. More women in businesses will lead to more women having their own money and competing equally with the men. 

Evaluate recruiting practices. The efforts to ensure there is parity in pay between the male and female employees can start even before the employees begin to work, that is, at the recruitment stage. Job descriptions during advertisements should incline to one gender and influence the people applying for the position. Some women in some countries such as Saudi Arabia tend to feel they are less important than men and thus negotiate low salaries (Lips 183). Companies should have competitive packages in place for different positions such that the successful candidate will automatically get a salary in the range that is pre-determined. A formal compensation structure is key to ensuring equal pay for similar jobs.

Conclusion

It is clear that men continue to enjoy higher wages than women for similar work due to factors such as discrimination and childbearing. Women will continue to bear children, and therefore, lasting solutions such as issues concerning maternity and paternity leave should be addressed. Women should also be empowered to understand their rights and decrease the levels of gender pay discriminations. Government interventions are also critical in solving this gender pay gaps menace.
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